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Middle Georgia Work Ready Aerospace Partnership
Economic and Workforce Profile

Executive Summary

Executive Briefing

Highlights of population and labor force trends, labor force quality, target industry and occupation trends are excerpted below.  

Population Trends

· Between 2000 and 2006, the Middle Georgia Work Ready Aerospace Partnership region grew by 1.0 percent annually. This growth rate was equal to the U.S. rate, but less than half of the Georgia rate (2.2 percent annually). 
· At 2.3 percent, Houston County was the region’s fastest-growing county between 2000 and 2006.
· The region is projected to grow at 0.8 percent between 2006 and 2012, a rate similar to the U.S. and Georgia.
· Between 2005 and 2006, the region attracted almost 29,000 in-migrants. Over half of these in-migrants were from other counties in Georgia. Overall, the region was a net gainer of approximately 1,260 migrants.
· Compared to the rest of the state, the region’s population is more concentrated among both people younger than 25 and older than 45.
· During the past six years, the region added an estimated 10,800 African Americans, 2,080 Hispanics and 700 whites. Although growth is expected to slow over the next five years, the same growth patterns are expected to continue.

Labor Force Trends

· The region’s labor force declined by 0.1 percent between 2000 and 2006.

· With the exception of the computer systems and design industry, all the targeted industries experienced labor turnover rates greater than the state rate. Overall, the region’s turnover rate, at 12.1 percent, was slightly higher than the state rate of 11.2 percent. 

· Between 2000 and 2006, employment has declined for two of the targeted industries (aerospace manufacturing and air transportation) and increased for the other two (support activities for air transportation and computer systems design). Aerospace manufacturing and computer systems design are projected to add jobs during the coming decade.

· Overall, 12.5 percent of area workers are aged 19-24 compared with the statewide average of 11.4 percent.

· The percentage of male workers in the targeted industries ranges from 67 percent in computer systems design to 85.7 percent in air transportation.

Labor Force Quality

· Workers in the region earn 90 percent of the state average, and the annual increase in earnings is lower than in Georgia and the U.S. Workers earn $34,622 on average in the region compared with $38,632 statewide.

· Self-employed proprietors account for more than 15 percent of the jobs in the mgWRAP, up from less than 12 percent a decade ago. By comparison, about 19 percent of U.S. jobs and 18 percent of Georgia jobs represent proprietorships. The largest concentration of proprietorships in the region is in Pulaski County, representing 23 percent of total employment.

· Seventeen percent of residents aged 25 and older have not completed high school as compared with 16 percent for the U.S. and 18 percent for Georgia.

Industry and Occupation Trends

· Aerospace parts and products manufacturing employment declined between 2002 and 2007. However, the industry currently employs 583 people and is projected to add another 63 net jobs between 2007 and 2017.

· Of the targeted industries, computer systems design is expected to add the most jobs over the next decade. In 2007, the industry employed 1,399 people, but industry employment is projected to reach 2,346 by 2017.

· The average annual earnings in the aerospace manufacturing sector are $101,121, considerably higher than the regional average of $42,577. Earnings are also above average in the other targeted sectors.

· Of the targeted industries’ key occupations, the largest is aircraft mechanics and service technicians, employing 1,155 workers in the region. In the coming decade, the occupation is expected to remain stable within the targeted industries while losing jobs in the overall economy.

· Occupations that will be in particularly high demand within the targeted industries over the next several years include customer service representatives, general operations managers, computer systems analysts, other managers, management analysts, computer software engineers, business operation specialists, computer support specialists, and sheet metal workers. 

· In 2005, the region’s universities and colleges awarded a total of 589 training certificates or college degrees in fields related to business administration and management, 322 in fields related to computer science, and 18 in logistics and materials management.
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